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4 Seznam pouzitych zkratek, definice/List of Used
Abbreviations, Definitions
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DPO Povéfenec pro ochranu os. Udajl Data protection officer
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5 Uvod/Introduction

5.1 Narizeni

Nafizenim se rozumi nafizeni
Evropského parlamentu a Rady (EU) ¢.
2016/679, o ochrané fyzickych osob v
souvislosti se zpracovanim osobnich
Udaji a o volném pohybu té&chto Udajl a

o zruSeni smérnice ¢. 95/46/ES (obecné
nafizeni o ochrané osobnich (dajd
(GDPR).

5.2 Osobni adaj

Jakykoliv (daj zpracovany spolecnosti
tykajici se identifikované nebo
identifikovatelné  Zijici osoby. Za
identifikovatelnou fyzickou osobu se
povazuje osoba, kterd mdlZe byt
identifikovana pfimo nebo nepfimo,
zejména odkazem na urcity identifikator
(napf. jméno, prijmeni, identifika¢ni
¢islo, lokaéni Udaje, sitovy identifikator)
nebo na jeden ¢& vice zvlastnich prvkd
fyzicke, fyziologické, genetické,
psychické, ekonomické, kulturni nebo
spolecenské identity této fyzické osoby.
Osobnim Gdajem neni Udaj identifikujici
pravnickou osobu.

5.3 Zvlastni kategorie os. udajl
Zvlastni kategorie osobnich Gdaju jsou

osobni Udaje vypovidajici o rasovém

. 4 o ag e 7
nebo etnickéem puvodu, politickych
nazorech, naboZenském vyznani i

filozofickém presvédcCeni nebo clenstvi v
odborech, zdravotnim stavu, sexualnim
Zivoté a sexudlni orientaci subjektu
Udaju. Za citlivy Gdaj se povazuji i
genetické a biometrické Udaje, ale pouze
pokud jsou zpracovavané za Ucelem
jedine¢né identifikace subjektu Gdajd.

5.4 Subjekt udaji

Fyzickd osoba, k niz se osobni Udaje
vztahuji. Subjektem (daji nikdy neni
pravnicka osoba.

5.5 Spravce osobnich adajd

Kazdy subjekt, ktery urcuje uacel a
prostfedky zpracovani osobnich Gdajd,
provadi zpracovani a odpovida za néj.

5.1 Regulation

The Regulation means Regulation (EU) No
2016/679 of the European Parliament and
the Council on the protection of individuals
with regard to the processing of personal
data and on the free movement of such

data and repealing Directive 95/46/EC
(General Data Protection Regulation -
GDPR).

5.2 Personal data

Personal data is any data processed by the
company regarding an identified or
identifiable living natural person. An
identifiable natural person is a person who
can be identified directly or indirectly, in

particular by reference to a particular
identifier (e.q. name, identification
number, location data, network identifier)
or one or more specific physical,
physiological, genetic, psychological,
economic, cultural or social identifier of

that natural person. Personal data is not
data identifying a legal entity.

5.3 Special category of personal data

A special category of personal data are
personal data that indicate racial or ethnic
origin, political opinions, religious or
philosophical beliefs or trade union
membership, health status, sexual life and
sexual orientation of the data subject.
Genetic and biometric data are considered
to be sensitive, but only if they are
processed for the sole purpose of
identifying the data subject.

5.4 Data subject

The natural person to whom the personal
data relates. The data subject is never a
legal entity.

5.5 Personal data administrator

Each entity that determines the purpose
and means of the processing of personal
data carries out the processing and is
responsible for it.
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5.6 Zpracovatel osobnich adajd
Kazdy subjekt, ktery na zakladé povéreni
spravcem zpracovava osobni Udaje.

5.7 Zpracovani osobnich Gdajh

Jakakoli operace nebo soubor operaci
sosobnimi  Udaji, zejména  jejich
shromazdovani, zaznamenani, ukla-dani
na nosi¢e informaci, zpfistup-novani,
Uprava nebo pozménovani, vyhledavani,

5.6 Personal data processor
Any entity which processes personal data
on behalf of the administrator.

5.7 Personal data processing

The processing of personal data is any
operation or set of operations involving
personal data, in particular its collection,
recording, storing, accessing, modifying or

pouzivani, predavani, Sifeni, altering, searching, using, transmitting,
zverejfiovani. spreading or publishing.
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6 Predmét a rozsah smérnice / Subject and Scope of the

Directive

6.1 Predmét

Hlavnim cilem této smérnice je
jednotnym zplsobem zajistit vysokou
miru ochrany osobnich udajl
zaméstnancl, zadkaznikd, obchodnich
partneri a jinych subjektd udajd ve
spolecnosti JOB AIR Technic, a.s.

6.2 Rozsah

Tato smérnice je zavazna pro spoleCnost
JOB AIR Technic a.s., Clena skupiny
CZECHOSLOVAK GROUP a jeji divize
CSG Aerospace. Dle potifeby bude
prib&Zné aktualizovdna a vSechny
oddéleni, které spadaji do jeho
plsobnosti, budou s novym znénim
vzdy neprodlené po jeho odsouhlaseni
seznameny.

6.2.1

Smérnice se vztahuje na nakladani s
veskerymi osobnimi (daji fyzickych
osob, zejména s Udaji zaméstnancl a
ostatnich pracovnikd, zdkaznikdl,
smluvnich stran, obchodnich partnerd ¢i
dalSich tretich stran.

6.2.2
Postupy a zdsady uvedené v této
smérnici musi byt vzdy dodrzovany

spolec¢nosti JOB AIR Technic a.s. (dale
jen JAT), jejimi zaméstnanci a ostatnimi
pracovniky,  opravnénymi  zastupci,
dodavateli nebo dalSimi stranami, které
vykonavaji c¢innost jménem nebo v
zajmu spolecnosti.

6.1 Subject

The main objective of this Directive is to
ensure a consistent level of protection of
the personal data of employees,
customers, business partners and other
data subjects in company JOB AIR Technic,
a.s.

6.2 Scope
This directive is binding on JOB AIR
Technic a.s., a member of the

CZECHOSLOVAK GROUP and its CSG
Aerospace division. It will be continuously
updated as necessary and all departments
that fall within its remit will always be
informed of the new wording immediately
after its approval.

6.2.1

The Directive applies to the treatment of
all personal data of natural persons, in
particular data of employees and other
workers, customers, contractors, business
partners or other third parties.

6.2.2

The procedures and principles set in this
Directive must always be followed by JOB
AIR Technic a.s. (hereinafter referred to
as JAT), its employees and other workers,
authorized representatives, suppliers or
other parties who act on behalf of or in
the interest of the company.

Job Air Technic a.s.
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7 Zasady / Principles

7.1 Zakonné zpracovani dat
JAT mizZe zpracovavat osobni Udaje pouze
za predpokladu, Ze k tomu ma alespon
jeden z niZe uvedenych pravnich titull:

e subjekt Gdajd sdélil spoleénosti
JAT souhlas se zpracovanim
svych osobnich Udajd pro jeden
nebo vice konkrétnich ucell;

e zpracovani je nezbytné pro
plnéni smlouvy, jejiz smluvni
stranou je subjekt Gdajd, nebo
pro provedeni opatfeni pred
uzavienim smlouvy na Zadost
tohoto subjektu Gdajd;

e zpracovani je nezbytné pro
plnéni pravnich povinnosti, ktera
se na spolecnost JAT vztahuje;

e zpracovani je nezbytné pro
ochranu Zivotné dlleZitych zajmd
subjektu Udaji nebo jiné fyzické
osoby;

e zpracovani je nezbytné pro
plnéni Ukolld vykonavanych ve
vefejném zajmu nebo pfi vykonu
verejné moci, kterym je povéren
spravce;

e zpracovani je nezbytné pro Ucely
opravnénych zajmQ{ spolednosti
JAT nebo treti strany, kromé
ptipadl, kdy pred t&mito zajmy

maji prfednost zajmy nebo
zakladni prava a svobody
subjektu tdajt vyzadujici
ochranu osobnich udaia,
zejména pokud je subjektem

Udajl dité.

7.2 Korektnost a transparentnost
JAT oteviené poskytuje subjektu udajd
informace zejména o skutecnosti kdo,
jakym zplsobem, v jakém rozsahu a
pro jaky Gcel jeho osobni Udaje
zpracovava a komu budou jeho osobni
Udaje preddvany, a to zplsobem
subjektu Gdaji srozumitelnym.

7.3 Ué&elové omezeni

Veskeré osobni Udaje zpracovavané
spol. JAT musi byt shromazdovany pro
urcité, vyslovné vyjadiené a legitimni

7.1 Legal data processing

JAT may process personal data only if it
has at least one of the following legal
titles:

e the data subject has given JAT
consent to the processing of his
personal data for one or more
specific purposes;

e processing is necessary for the
performance of a contract to which
the data subject is a party or for
the implementation of pre-
contractual measures at the
request of the data subject;

e processing is necessary to fulfill
the legal obligations that apply to
JAT;

e processing is necessary to protect
the vital interests of the data
subject or another natural person;

e processing is necessary for the
performance of tasks performed in
the public interest or in the
exercise of public authority
entrusted to the administrator;

e processing is necessary for the
purposes of the legitimate
interests of JAT or a third party,
unless such interests or the
fundamental rights and freedoms
of the data subject that require the
protection of personal data prevail
over such interests, in particular
where the data subject is a child.

7.2 Correctness and transparency

JAT openly provides the data subject with
information, in particular, about who,
how, to what extent and for what purpose
it processes the data subject's personal
data and to whom his or her personal
data will be transferred, and in a manner
that the data subject understands.

7.3 Purpose restriction

All personal data processed by JAT must
be collected for specific, explicit and
legitimate purposes and must not be

Job Air Technic a.s.
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Ucely a nesméji byt dale zpracovany
o r . v . 7 v
zpusobem, ktery je s témito Ucely

neslucitelny.

7.4 Minimalizace adajt

Spole¢nost JAT miZe shromazdovat a
zpracovavat pouze ty osobni Udaje,
které jsou vzhledem k Gcelu jejich
zpracovani relevantni a pouze v
rozsahu, které jsou pro naplnéni tohoto
Gcelu nezbytné.

7.5 Presnost

Spole¢nost JAT zajisti, aby veskeré
shromazdéné a zpracovavané osobni
Udaje byly presné a v pfipadé potfeby

aktualizovatelné. Pfesnost ddaju

v o v v v . V.
spolecnost prubéezne kontroluje, pri
zjisténi nepresnosti podnikne

neprodlené veskeré primérené kroky
tyto Udaje zménit nebo pfipadné
vymazat.

7.6 Omezeni ulozeni

Spole¢nost JAT uchovava osobni Udaje
pouze po dobu nezbytné nutnou pro
Ucely, pro které je zpracovava. Pomine-
li Gl zpracovani osobnich Gdajd,
podnikne spoleCnost veskeré nezbytné
kroky k jejich zlikvidovani.

7.7 Integrita a dlivérnost
Spole¢nost JAT zajisti, Ze osobni Udaje
budou zpracovavany zplsobem, ktery
zajisti  jejich nalezité zabezpeceni,
vcetné jejich ochrany pomoci vhodnych
technickych nebo organizacnich opatreni
pfed neopravnénym ¢i protipravnim
zpracovanim a pred nahodnou ztratou,
zni¢enim nebo poskozenim. Zabezpecleni
by mélo vzdy odpovidat povaze,
rozsahu, kontextu a Ucelu zpracovani.

further processed in a way that is
incompatible with those purposes.

7.4 Data minimization

JAT may only collect and process personal
data that is relevant to the purpose of its
processing and only to the extent
necessary for that purpose.

7.5 Accuracy

JAT will ensure that all collected and
processed personal data are accurate
and, if necessary, updated. The accuracy
of the data is monitored continuously by
the company and, if it finds inaccuracies,
it will immediately take all reasonable
steps to modify or erase the data.

7.6 Limited storage

JAT retains personal data only for the
time strictly necessary for the purposes
for which it processes it. If the purpose of
personal data processing ceases to exist,
the Company will take all necessary steps
to delete it.

7.7 Integrity and confidentiality

JAT will ensure that personal data is
processed in a manner that ensures its
proper security, including its protection
through appropriate technical or
organizational measures against
unauthorized or unlawful processing and
against accidental loss, destruction or
damage. The security should always
match the nature, scope, context and
purpose of the processing.
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8 Odpovédnost / Liability

8.1

Spolecnost JAT odpovida za dodrzovani
vSech zasad vyjmenovanych v kapitole
7 a musi byt vzdy schopna dodrzeni
souladu dolozit.

Spolec¢nost JAT jmenuje osobu
odpovédnou za zajistovani dodrzovani
pravidel ochrany osobnich Udajl, jejiz
ukoly jsou blize specifikovany v ¢l. 9
této smérnice.

8.2

Za Ucelem dolozeni souladu zpracovani
osobnich Udajl se zdsadami v kapitole 7
by méla provadét kontinualni mapovani
procesl zpracovani osobnich Gdajd, ze
kterého by mélo byt zfejmé, jakym
zplsobem a k jakému Géelu jsou osobni
Udaje zpracovavany, jaka byla
vyhodnocena rizika spjatd s jejich
zpracovanim, pfijata zabezpeceni a zda
jsou takto nastavené procesy v souladu
s platnymi pravnimi predpisy, zejména
narizenim. Pfiklad  zpracovavanych
osobnich (dajd je uveden v pfiloze 2
této smérnice.

8.3

Spole¢nost JAT vede pisemné interni
zaznamy o shromazdovani, uchovavani
a zpracovani véech osobnich Gdajd, tzv.
zaznamy o cinnostech, které zahrnuji
minimalné tyto informace:

e nazev a kontaktni  Udaje
spolecnosti, identifikaci
odpovédné osoby pro ochranu
adaju (viz &l. 9), pfipadné DPO;

e Ulely, pro které spoleCnost
zpracovava osobni Udaje;

e popis kategorii subjektd Gdajd a
kategorii zpracovavanych
osobnich udajd;

e popis kategorii pfijemce, kterym
byly nebo budou osobni udaje
zpFistupnény;

e informace o pfipadném transferu
osobnich Udajd do treti zemé&
nebo mezinarodni organizaci
véetné vdech mechanismi a
identifikaci této treti zemé i
mezinarodni organizace;

8.1 JAT is responsible for complying with
all the principles listed in Chapter 7 and
must always be able to demonstrate
compliance. JAT shall appoint a person
responsible for ensuring compliance with
the rules on the protection of personal
data, whose tasks are further specified in
Article 9 of this Directive.

8.2 In order to demonstrate the
compliance of personal data processing
with the principles in Chapter 7, a
continuous mapping of personal data
processing processes should be carried
out, from which it should be clear how
and for what purpose personal data are
processed, what risks are associated with
their processing, whether the processes
set up in this way are in accordance with
the valid legal regulations. An example of
personal data processed is given in Annex
2 to this Directive.

8.3 JAT maintains written records of the
collection, storage and processing of all
personal data, so-called activity records
that include at least the following
information:

e name and contact details of the
company, the identification of the
person responsible for data
protection (see Art. 9) or the DPO;

e purposes for which the company
processes personal data;

e description of the categories of
data subjects and the categories of
personal data processed;

e description of the categories of
recipients to whom personal data

has been or will be made
available;
e information on the possible

transfer of personal data to a third
country or international
organization, including all
mechanisms and identification of
that third country or international
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e je-li to mozné, informace o tom,
jak dlouho bude spole¢nost
uchovavat osobni Udaje;

e je-li to mozné, obecny popis
technickych a  organizacnich
opatreni prijatych spolecnosti k

zajisténi bezpecnosti osobnich
udajt;

e a pripadné oznaceni zpracovatele
osobnich  Gdajl, pokud je
vyuzivan.

8.4 Jakékoli poruseni zabezpecleni

osobnich Udajli spole¢nost JAT bez
zbyte¢ného odkladu a pokud mozno do
72 hodin od okamziku, kdy se o ném
dozvédéla, ohlasi dozorovému Gradu. To
neplati, pokud je nepravdépodobné, zZe
by toto poruseni mélo za nasledek riziko
pro prava a svobody fyzickych osob.
Pokud neni ohlaseni dozorovému uradu
uc¢inéno do 72 hodin, musi byt soucasné
s nim uvedeny dlvody tohoto zpozdéni.
Jakmile spole¢nost vystupujici jako
zpracovatel zjisti poruseni zabezpeceni
osobnich  (dajd, ohldsi je bez
zbyte¢ného odkladu spravci.

8.5 V pfipadé, Ze je pravdépodobné, zZe
porudeni zabezpedeni osobnich Udajl
povede k vysokému riziku pro prava a
svobody subjektu Gdajd, spole¢nost JAT
zajisti, aby byly o naruseni informovany

organization;

e information on how long the
company will store personal data;

e general description of the technical
and organizational measures taken
by the company to ensure the
security of personal data, if
possible

e and possibly designation of the
personal data processor, if used

8.4 JAT shall report any breach of
personal data security without undue
delay and, if possible, within 72 hours of
becoming aware of it. This does not apply
if the breach is unlikely to result in a risk
to the rights and freedoms of individuals.
If the notification to the Authority is not
made within 72 hours, the reasons for the
delay must be stated at the same time.
As soon as the company acting as a
processor detects a breach of personal
data security, it shall report it to the
administrator without undue delay.

8.5 In the event that a personal data
breach is likely to lead to a high risk to
the rights and freedoms of the data
subject, JAT shall ensure that all data
subjects concerned by the personal data

pfimo a bez zbytecného odkladu concerned are informed directly and
véechny subjekty Gdajd, jichz se  without undue delay of the breach.
dotlené osobni Udaje tykaji.
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9 Odpovédna osoba / Responsible Person
9.1 9.1
Osoba odpovédna za zajisténi  The person responsible for ensuring

dodrzovani pravidel ochrany osobnich
Udajli jmenovana spole¢nosti JAT podle
¢l. 8, bod 8.1 zajistuje naplnéni
zdkonnych a internich poZadavkd na
ochranu osobnich (daji véetné této
smérnice a Kodexu chovani pro
nakladani s osobnimi Udaji holdingu
CZECHOSLOVAK GROUP. Tato osoba

rovnéz zajisti proskoleni pfrislusnych

osob/oddéleni, jichz se ochrana a
7 ’ ’ ’ .0

Zzpracovani osobnich udaju ve

spolecnosti dotyka.

9.2

Odpovédna osoba vyhodnocuje, zda se
na spole¢nost JAT vztahuje povinnost
posouzeni vlivu na ochranu osobnich
Udaju (tzv. DPIA - Data Protection
Impact Assessment) pripadné povinnost
konzultace s dozorovym Ufadem nebo
povinnost jmenovani DPO. Vyhodnoti-li,
Zze se nékterd z téchto povinnosti na
spole¢nost  vztahuje, informuje o
povinnosti  jejiho provedeni vedeni
spolecnosti.

9.3

Spole¢nost JAT zajisti, ze odpovédna
osoba bude nalezité a v¢as zapojena do
veskerych zalezitosti souvisejicich
s ochranou osobnich Gdaju. Osoba
odpov&dnd za ochranu osobnich Udajd
musi byt bezodkladné informovana o
jakémkoli poruseni ¢i podezifeni na
poruseni  pfislusSnych  pravnich i
internich predpisi na ochranu osobnich
Udaju spole¢nosti JAT. Zplsob a formu
takového oznameni si spoleCnost JAT
stanovi internim pokynem/pfedpisem.

9.4

Odpovédna osoba v pfipadé zjisténi
zavazného poruseni pravnich ¢i internich
predpisd na ochranu osobnich (dajl
nebo poruseni zabezpecleni ochrany
osobnich udajt spolecnosti JAT
neprodlené informuje DPO spolecnosti
CSG prostrednictvim e-mailu
ochranaou@czechoslovakgroup.cz.

compliance with the rules on personal
data protection appointed by JAT
pursuant to Article 8, point 8.1 ensures
compliance with legal and internal
requirements for personal data
protection, including this Directive and
the Code of Conduct for personal data of
CZECHOSLOVAK GROUP.

This person will also provide training for
the relevant persons / departments
affected by the protection and processing
of personal data in the company.

9.2

The responsible person evaluates whether
JAT is subject to the obligation of data
protection impact assessment (DPIA -
Data Protection Impact Assessment) or
the obligation to consult with the
supervisory authority or the obligation to
appoint a DPO. If it assesses that any of
these obligations apply to the company,
will inform the management of the
company about it.

9.3

JAT will ensure that the responsible
person is properly and timely involved in
all matters related to the protection of
personal data. The person responsible for
personal data protection must be
informed immediately of any violation or
suspicion of a violation of the relevant
legal or internal regulations for the
protection of personal data of JAT. The
manner and form of such notification shall
be determined by JAT in an internal
instruction / regulation.

9.4

In the event of a serious breach of legal
or internal regulations for the protection
of personal data or a breach of the
security of personal data protection of
JAT, the responsible person shall
immediately inform the DPO of CSG via e-
mail ochranaou@czechoslovakgroup.cz.
The responsible person shall also inform
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Odpovédna osoba rovnéz informuje o
pfipadném podani oznameni
dozorovému Uradu podledl. 8, bod 8.5.

9.5

Spole¢nost JAT nahlasi odpovédnou
osobu, pripadné povérence pro ochranu
osobnich Udaji jako kontaktni osobu pro
zalezitosti tykajici se ochrany osobnich
udajd DPO spole&nosti CSG
prostiednictvim e-mailu
ochranaou@czechoslovakgroup.cz, rovnéz
priblizné informuje o veskerych zménach
v této funkci uskutecnénych.

the supervisory authority, if any, of the
notification pursuant to Article 8, point
8.5.

9.5

JAT will report the responsible person or
the officer for personal data protection as
the contact person for matters related to
the protection of personal data of CSG's
DPO via e-mail
ochranaou@czechoslovakgroup.cz, also
inform of any changes made to that
function.
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10 Zpracovani zvlastni kategorie osobnich udajd / Processing of
Special Categories of Personal Data

10.1

Spole¢nost JAT milze zpracovavat
zvlastni kategorie osobnich Gdajd pouze
ma-li k tomu odpovidajici zakonné
dlvody, zejména vyslovny souhlas se
zpracovanim téchto osobnich Udaji od
prisludného subjektu Gdajd, nebo je-li to
nezbytné nutné pro naplnéni prav a
povinnosti  spoleCnosti v oblasti
pracovniho prava.

10.2

Pro shromazdovani, zpracovani a
vyuzivani zvlastni kategorie osobnich
Udajd spolednost JAT zajisti odpovidajici
bezpecnostni opatfeni s ohledem na
jejich povahu, rozsah a ucel zpracovani.

10.1

JAT may process special categories of
personal data only if there are appropriate
legal grounds for doing so, in particular
explicit consent to the processing of such
personal data by the relevant data
subject, or the processing is strictly
necessary to fulfil the company's rights
and obligations in the area of labour law.

10.2

For the collection, processing and use of a
particular category of personal data, JAT
will provide appropriate security measures
with regard to their nature, scope and
purpose.
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11 Opravnény zajem / Legitimate Interest

11.1

Spolecnost JAT pred zpracovanim
osobnich (dajd na zaklad& opravné&ného
zajmu vzdy:

e jasné definuje konkrétni
opravnény zajem, na jehoz
zakladé bude Udaje zpracovavat;

e posoudi, jestli je takto definovany
zajem opravnény, tzn. je v
souladu s plathnymi pravnimi
predpisy, je dostatecné specificky
a predstavuje redlny a aktualni
zajem spolecnosti;

e posoudi nezbytnost zamysleného
zpracovani, resp. zda neni mozné

stejného dosahnout jinymi
prostiedky;
e posoudi, zda nad timto

opravnénym zdjmem nepievazuji

zajmy nebo zakladni prava a
. ’ .0

svobody subjektu udaju.

11.2

Spole¢nost JAT zajisti, ze pfi uplatnéni
tohoto pravniho divodu ke zpracovani
osobnich Gdaji bude vzdy dodrzena
zasada proporcionality, tj. Ze nesmi dojit
k jeho nelmeérnému a
neopodstatnénému naduzivani.

11.3

Spolednost JAT vzdy vhodnym zplsobem
informuje o uplatnéni opravnéného
zajmu své zaméstnance, pfipadné dalsi
subjekty (dajd, kterych se predmétné
zpracovani osobnich Gdaju dotykd, a dba
na zajisténi dostateCnych opatfeni k
ochrané takto ziskanych osobnich udajd.

11.4

Spole¢nost JAT zajisti, Ze mohla-li by
nastat situace, ze dojde k nahodnému
zpracovani osobnich daji v souvislosti s
vykonem jejich béznych Cinnosti a bylo-li
by nutné v takovém pfipadé uplatnit
opravnény zajem, budou naplnény
podminky zpracovani podle ¢l. 11, bod
11.1 az 11.3 tohoto ustanoveni.

11.1 Prior to processing personal data on
the basis of legitimate interest, JAT shall
always:
e clearly define a specific legitimate
interest on the basis of which
personal data will be processed;

e assess whether the interest as
defined is justified, ie. is in
accordance with the applicable
legal regulations, is sufficiently

specific and represents a real and
current interest of the company;

e assess the necessity of the
intended processing or whether the
same objective cannot be achieved
by other means;

e assess whether this legitimate
interest overrides the interests or
fundamental rights and freedoms of
the data subject.

11.2

JAT shall ensure that the principle of
proportionality will always be respected in
the application of this legal ground to the
processing of personal data, i.e. that its
excessive and unjustified overuse may not
occur.

11.3

JAT always informs its employees, or other
data subjects affected by the processing of
personal data in question, in an
appropriate manner about the exercise of
a legitimate interest, and takes care to
ensure sufficient measures to protect the
personal data thus obtained.

11.4

JAT shall ensure that, in the event of a
situation involving the accidental
processing of personal data in connection
with the performance of their normal
activities, and if a legitimate interest were
required in such a case, the processing
conditions set out in Article 11, point 11.1
to 11.3 of this provision.
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12 Pievod osobnich Gidajii do zemé mimo evropskou unii /
Transfer of Personal Data to a Country Outside European

Union

12.1

Spole¢nost JAT mize v odlvodnénych
pfipadech prevést, mysleno i zpFistupnit
na dalku, osobni Udaje do zemi mimo

EU (resp. Evropsky hospodarsky
prostor), a to pouze za predpokladu
naplnéni vSech odpovidajicich

zakonnych podminek, zejména zasady
zakonnosti.

12.2

Spolecnost JAT vzdy pred prevodem
osobnich Gdajd do zemé& mimo EU fadné
posoudi zpUsob, rozsah, a dalsi aspekty
prevodu osobnich Udajd, a to zejména s
ohledem na konkrétni zemi urceni, a
nasledné dle vysledku posouzeni zvoli
postup predani.

12.1

In justified cases, JAT may transfer, if it is
intended to remotely transfer, personal
data to countries outside the EU (or the
European Economic Area), provided that
all relevant legal conditions, in particular
the principle of legality, are met.

12.2

Before transferring personal data to a
country outside the EU, JAT will always
properly assess the method, scope and
other aspects of the transfer of personal
data, especially with regard to the specific
country of destination, and then choose
the transfer procedure according to the
assessment result.
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13 Povinnost viici subjektu Gdaji / Obligations Towards the Data

Subject

13.1 Informacni povinnost
Spole¢nost JAT zajisti subjektu udajd

adekvatni a

snadny pristup

k nasledujicim informacim:

Je-li

transparentniho zpracovani
spolec¢nost

snad
infor
[ ]

informace a kontaktni (daje o
spolecnosti;

kontaktni Udaje DPO, byl-li
ustaven;

ucel (y), pro ktery jsou osobni
Udaje shromazdovany a
zpracovavany a pravni zaklad pro
zpracovani;

pfipadné opravnéné zajmy, na
nichz spole¢nost odtvodfiuje
shromazdovani a  zpracovani
osobnich dajQ;

informace o pfijemci ¢i jejich
kategoriich, rozsahu a Ucelu

predani v pfipad€, Ze jsou osobni
Udaje predavany tretim stranam,
v pripadé, Ze osobni Udaje
nejsou ziskany pfimo od subjektu
’ . O . ’ ’ . O
udaju, kategorie osobnich udaju
shromazdénych a
zpracovavanych;
informace o pfipadném prevedeni
’ Vi .0 v ’ v
osobnich udaju do treti zeme
nebo mezindrodni organizaci,
véetné informace o tom, ktera
podminka predani byla v daném
pripadé splnéna.

to pro zajisténi spravedlivého a
nezbytné,
adekvatni a
k nasledujicim

JAT  zajisti

ny pristup

macim:
podrobnosti o dobé&, po kterou
bude spolec¢nost JAT uchovavat
osobni Udaje (nebo v pripadé, ze
neexistuje predem stanovena
doba, podrobnosti o tom, jak
bude tato doba urcena);
existence prava pozadovat od
spolecnosti JAT pristup
k osobnim Udajim tykajici se
subjektu Udajd, jejich opravu
nebo vymaz, vznést namitku a
pravo;

13.1 Notification obligation

JAT shall provide the data subject with
adequate and easy access to the following
information:

If

necessary to

information and contact details of
the company;

contact details of the DPO, if
established;

purpose(s) for which personal data
are collected and processed and
the legal basis for processing;

any legitimate interests on which
the company warrants  the
collection and processing of
personal data;

information on the recipient or
their categories, extent and
purpose of the transfer if the
personal data are transferred to
third parties;

where personal data are not
obtained directly from the data
subject, the categories of personal
data collected and processed;
information on the possible
transfer of personal data to a third
country or international
organization, including information
as to which condition of transfer
was fulfilled in the given case.

ensure fair and

transparent processing, JAT shall provide
adequate and easy access to the following
information:

details on the length of time that
JAT will have to provide personal
data (or, if there is no pre-
determined time, details of how
this time will be determined);
existence of the right to request
from JAT access to personal data
relating to the data subject,
rectification or erasure, objection
and right to portability;

details of the right of data subjects
to withdraw their consent to the
processing of their personal data
by a company at any time in the
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e podrobnosti o pravu subjektu case of legal title to the consent of

Udaji odvolat kdykoliv svdj the data subject;
souhlas se zpracovanim svych e details of the data subject's right
osobnich Udajd  spole&nosti, to lodge a complaint with the
pokud je pravnim titulem ke supervisory authority (Office for
zpracovani  souhlas  subjektu the Protection of Personal Data);
udajQ; e any details of any legal or
e podrobnosti o pravu subjektu contractual requirements or
Udajt podat stiznost u obligations that require the
dozorového Urfadu (Ufad pro collection and processing of
ochranu osobnich Gdajui); personal data and details of any
e pfipadné Udaje o jakychkoli consequences of not providing
pravnich nebo smluvnich them;
pozadavcich nebo povinnostech, e details of whether there is an
které vyzaduji shromazdovani a automated decision-making that
zpracovani osobnich Udajl, a takes place using personal data
podrobnosti o] jakychkoli (including, but not Ilimited to,
dUsledcich jejich neposkytnuti; profiling), including information on
e podrobnosti o tom, zda dochazi k the decision-making process, its
automatizovanému rozhodovani, significance and the expected
které se uskuteCni za pouziti consequences of such processing
osobnich (dajd (véetn&, nikoli for the data subject;
vSak pouze, profilovani), vietné e in the event that personal data are
informaci o zplsobu rozhodovani, not obtained directly from the data
jeho vyznamu a o] subject, the source from which the
predpokladanych dusledcich personal data  comes, incl.
takového zpracovani pro subjekt information on  whether this
udajl; resource was publicly available.
e v pfipadé, Ze osobni Udaje
nejsou ziskany pfimo od subjektu
Udaji zdroj, ze kterého osobni
Udaje pochazi v¢. informace o
tom, zda byl tento zdroj verejné
dostupny. The information referred to in the
preceding paragraph shall be provided by
Informace uvedené v predchozim JAT to the data subject in a clear and

odstavci spole¢nost JAT subjektu tdajl
poskytne v jasné a srozumitelné formé v

okamziku
subjektu.

Gdaje

ziskani  osobnich  (dajl
Neziska-li spolecnost osobni
od subjektu Gdaje pfimo,

poskytne mu je:

v dobé prvni komunikace, jsou-li
osobni Udaje pouzivany pro
komunikaci se subjektem tdajQ;
pred predanim osobnich udajd,
pokud maji byt osobni (daje
predany jiné strané;

v kazdém pripadé nejdéle jeden
mésic po datu, kdy spolecnost
ziska osobni Udaje.

comprehensible form at the time of
obtaining the personal data of the data
subject. If the company does not obtain

personal

data directly from the data

subject, it shall provide it to them:

upon first communication, when
personal data are used for
communication with the data
subject;

prior to the transfer of personal
data, if personal data are to be
transmitted to another party;

in any event not later than one
month after the date on which the
company obtains the personal

data.
13.2 Pfistup ke zpracovavanym 13.2 Access to processed personal
data
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osobnim Gdajtim

Pozada-li subjekt idajd o potvrzeni, zda
jsou osobni Udaje tykajici se jeho osoby
spoleCnost JAT zpracovavany, poskytne
mu spolec¢nost JAT tuto informaci
bezplatné a bez zbytecného odkladu
nejpozdé&ji ve lh(té do jednoho mésice
od jejiho obdrzeni. Pozada-li subjekt
Udaju o pfistup k relevantnim osobnim
Udajim, spoleénost tento pristup zajisti,
pokud tomu nebrani jiné divody zietele
hodné (napf. neziskani souhlasu dalsich
subjektt na kamerovém zdznamu).

Lhitu dle predchoziho odstavce muize
spolec¢nost JAT s ohledem na slozitost a
poCet Zadosti odlozit dle potfeby az o
dalsi dva mésice. 0 této skutecnosti a
ddvodech prodlouzeni neprodlené
informuje dotéeny subjekt tdajdl.

Vyhodnoti-li spolec¢nost JAT zadost dle
prvniho odstavce jako zjevné
nedivodnou nebo neprimérenou,
zejména z dlvodu jejiho opakovani,
mUze subjektu udajd G&tovat ptimé&teny
poplatek zohlednujici administrativni
naklady s vyfizenim zadosti spojené,
pfipadné Zzadosti odmitnout vyhovét.

13.3 Oprava a doplnéni os. udajd
Pozada-li subjekt Gidajt spole¢nost JAT o
opravu nepresnych nebo doplnéni
nedplnych osobnich Gdajd, které se ho
tykaji, spoleCnost JAT tuto Zadost
provéf a informuje subjekt Gdaji o
pfijatych opatfenich.

13.4 Vymazani osobnich adajt
Pozada-li subjekt Gdaji o vymazani
osobnich (daju, které se ho tykaji, a
které spoleCnost JAT  zpracovava,
posoudi spoleCnost, zda je naplnéna
néktera z nize uvedenych podminek pro
uplatnéni tohoto prava na vymaz:

e spoleCnost JAT  nepotrebuje
dotéené osobni Udaje pro ucel,
pro  ktery  byly  plvodné
shromazdény nebo jinak
Zpracovany;

e subjekt (dajd  odvolal  svi{j
souhlas dany spoleCnosti, na

If the data subject requests confirmation
from JAT that personal data concerning
him/her are being processed, JAT shall
provide this information free of charge
and without undue delay no later than
within one month of receipt. If the data
subject requests access to the relevant
personal data, the company will ensure
this access, unless otherwise prevented
by other considerations (not obtaining the
consent of other subjects on the camera
recording).

JAT may extend the deadline set out in
the previous paragraph for up to two
months, depending on the complexity and
the number of applications. It shall
immediately inform the data subject
concerned of this fact and the reasons for
the extension.

If JAT evaluates the request pursuant to
the first paragraph as manifestly
unfounded or disproportionate, in
particular due to its repetition, it may
charge the data subject a reasonable fee
taking into account the administrative
costs associated with processing the
request, or refuse to comply.

13.3 Correction and addition of
personal data

If the data subject requests JAT to correct
inaccurate or complete incomplete
personal data concerning him/her, JAT
will verify this request and inform the
data subject of the measures taken.

13.4 Deletion of personal data

If the data subject requests the deletion
of personal data concerning him and
which is processed by JAT, the company
shall assess whether any of the following
conditions for the exercise of this right of
deletion are fulfilled:

e JAT does not need the personal
data concerned for the purpose for
which it was originally collected or
otherwise processed;

e data subject has withdrawn his/her
consent from the company on the
basis of which the personal data
were processed and at the same
time no other legal title exists for
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jehoz zakladé byly osobni Gdaje
zpracovany a soucasné
neexistuje jiny pravni titul pro
jejich zpracovani;

e subjekt Gdaji vznesl namitky
proti zpracovani osobnich (dajt
a v konkrétni situaci neexistuji
prevazujici opravnéné dlvody
pro jejich zpracovani;

e osobni uUdaje byly zpracovany
protipravng;

e osobni Udaje musi byt vymazany,
aby spolecCnost dodrzela urcitou
zakonnou povinnost;

e se jednd o osobni (daje
shromazdéné spolecnosti za
Ucelem poskytovani sluzeb

informacni spolecnosti.

V pfipadé, Ze jsou osobni Udaje, které
maji byt vymazany, na zadost subjektu
Udajl, sdéleny anebo pfedany tretim
osobam, informuje spoleCnost JAT tyto
strany o provedeni vymazu (pokud to
neni nemozné nebo by to vyzadovalo
nepfimérené Usili).

13.5 Omezeni zpracovani osobnich

udajd

v s ’ . . ’ .0 v s
Pozada-li subjekt udaju o docasném
omezeni zpracovani jeho osobnich

Udajl, posoudi spole¢nost JAT, zda ma
zadost  odpovidajici pravni  zaklad
(zejména podminky ¢l. 18 odst. 1
nafizeni) a na zakladé tohoto posouzeni
pfijme pfislusnd opatfeni, o nichz
informuje subjekt udajd.

V pripadé, Ze byly jakékoliv dotcené
osobni Udaje sdéleny anebo predany
tfetim stranam, informuje spole¢nost
JAT tyto strany o pfislusnych omezenich
pri jejich zpracovani (pokud to neni
nemozné nebo by to vyzadovala
neprimérené usili).

13.6 Prenositelnost dat

Je-li  zpracovadni  osobnich  udajl
provadéno spolecnosti JAT
automatizované a zaroveri subjekt dajl
dal spolec¢nosti souhlas se zpracovanim
osobnich Udajd nebo jeho osobni Gdaje
spoleCnosti JAT zpracovava na zakladé
plnéni smlouvy, jejiz je smluvni stranou,

their processing;

o data subject has raised objections
to the processing of personal data
and there are no overriding
grounds for processing in a
particular situation;

e personal data have been processed
illegally;

e personal data must be deleted in
order for the company to comply
with a statutory obligation;

e it is personal data collected by the
company for the purpose of
providing information society
services.

In the event that personal data to be
deleted are communicated or passed on
to third parties at the request of the data
subject, JAT shall inform these parties of
the deletion (unless this is impossible or
would require a disproportionate effort).

13.5 Restriction of personal data
processing

If the data subject requests a temporary
restriction on the processing of his
personal data, JAT will assess whether the
request has an appropriate legal basis (in

particular the conditions of Article 18 (1)

of the Regulation) and will take
appropriate action on this basis.
In the event that any personal data

concerned have been communicated or
passed on to third parties, JAT will inform
those parties of the relevant restrictions
on their processing (unless this is
impossible or would require a
disproportionate effort).

13.6 Data portability

If the processing of personal data
performed by JAT is automated and the
data subject has given the company
consent to the processing of personal
data or if JAT processes his/her personal
data based on a contract to which he/she
is a party, JAT shall, at the request of that
data subject, provide a copy of his/her
personal data in a structured, commonly
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Datum platnosti/Date of Issue: Zména/Revision:
1.1.2021 1
poskytne spole¢nost JAT na zadost
. r .0 .e .
tohoto subjektu udaju kopii jeho
’ ’ .0 r
osobnich udaju ve strukturovaném,

béZzné pouzivaném a strojové cCitelném
formatu k pouziti pro jiné Ucely
(zejména predani jinému spravci).

Pokud je to technicky proveditelnég,
spole¢nost JAT na zadost subjektu udajd
zaSle jeho osobni Udaje pfimo jinému
uréenému spravci udaju.

13.7 Namitky proti zpracovani
osobnich udajt
Zpracovava-li spolecnost JAT osobni

Udaje subjektu idajd na zaklad& pravniho
titulu opravnéného zajmu, vyhovi zadosti
subjektu dale nezpracovavat jeho osobni
udaje.

Ustanoveni predchoziho odstavce se
nepouzije, prokaze-li spoleCnost JAT, ze
legitimni ddvody pro takové zpracovani
pfevazuje nad zajmy nebo pravy a

used and machine-readable format for
use for other purposes (in particular
transfer to another administrator).

If technically feasible, JAT will, at the
request of the data subject, send his
personal data directly to another
designated data administrator.

13.7 Objections to personal data
processing
If JAT processes the data subject's

personal data on the basis of a legal title
of legitimate interest, it shall comply with
the data subject's request not to further
process his personal data.

The provisions of the preceding paragraph
shall not apply if JAT demonstrates that
legitimate reasons for such processing
outweigh the interests or rights and
freedoms of the data subject, or that the
processing is necessary for the

svobodami  subjektu  Udajd, nebo determination, exercise or defense of
zpracovani je nezbytné pro urceni, legal claims.
’ . ’ ’ s o
vykon nebo obhajobu pravnich naroku.
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14 Opatieni na ochranu osobnich tdajl / Personal Data

Protection Measures

Spole¢nost JAT posoudi rizika, ktera ji
hrozi pfi provadéni zpracovani osobnich
Udajl a na zakladé toho s pfihlédnutim
ke stavu techniky, nakladim a
provedeni, povahu, rozsah, kontext a
Ucel zpracovani prijme vhodna technicka
a organizacni bezpecnostni opatfeni ke
zmirnéni téchto rizik.

Posouzeni bezpecnostnich rizik a volbu
vhodnych opatfeni k jejich zmirnéni
provadi spole¢nost JAT kontinualné.
V pfipadé zmény rizika musi spole¢nost
JAT nastavenda bezpecnostni rizika
adekvatnim zplsobem revidovat a
pfijmout tomu odpovidajici opatfeni
nova.

Spole¢nost JAT pfijme vhodna opatfeni
zajistujici osoby, které maji k osobnim
Udajim  pfistup, budou s t&mito
nakladat v souladu s jejimi pokyny.

JAT shall assess the risks involved in the
processing of personal data and, on that
basis, shall take appropriate technical and
organizational security measures to
alleviate those risks, taking into account
the state of the art, the costs and design,
the nature, scope, context and purpose of
the processing.

JAT continuously assesses security risks
and selects appropriate measures to
mitigate them. In the event of a change
in risk, JAT must adequately review the
set security risks and take new measures
accordingly.

JAT will take appropriate measures to
ensure that persons who have access to
personal data will handle it in accordance
with its instructions.
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% Ochrana osobnich Gdajt

15 Zaveérecna ustanoveni / Final Provisions

Touto smérnici nejsou dotCeny Zzadné  This Directive is without prejudice to any
povinnosti vyplyvajici spole¢nosti JAT obligations of JAT under applicable law.
z platnych pravnich predpisi. Smérnice  The Directive does not replace legal or
nenahrazuje zakonné ani jiné other requirements that must be met with
pozadavky, které musi byt naplnény s regard to the proper handling of personal
ohledem na radné nakladani s osobnimi data.

udaiji.

Za plnéni povinnosti dle této smérnice  The statutory body of JAT is responsible
odpovida statutarni organ spolecnosti  for fulfilling the obligations under this
JAT. directive.
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16 Prilohy / Annexes

Priloha 1.:
Kodex chovani pro
s osobnimi udaji

nakladani

TRADICE JE BUDOUCNOST

CZECHOSLOVAK GROUP a.s. je
holdingova spolecnost zastresujici
aktivity  skupiny  primyslovych a
obchodnich spolecnosti z odvétvi

obranného a civilniho primyslu sidlicich
prevazné v Ceské a Slovenské republice.

Strategii skupiny CSG je dlouhodobé
plsobit a expandovat v perspektivnich
odvétvich tradi¢niho ceského a
slovenského  primyslu  se  silnym
exportnim potencionadlem. Ve vztahu
k partnerdm v soukromém i vefejném
sektoru je skupina CSG stabilni a
seridozni partner generujici zajimavé
obchodni prilezitosti.
Skupina CSG si je védoma
dlouhodobého evropského trendu
zvy$ovani ochrany osobnich (dajl
fyzickych osob, s kterym se v ramci
svého Compliance programu zcela
ztotozfiuje. CSG duUrazné prosazuje
dodrzovani svych bezpecnostnich
opatreni prijatych k ochrané osobnich
Udajd a dbd na jejich trvalé
zdokonalovani. Za ucelem zkvalitnéni
bezpecnostnich opatfeni pfijala skupina
CSG i tento Kodex chovani pro
nakladani s osobnimi udaji.

Zavazujeme vsSechny - tento kodex se
vztahuje na véechny zaméstnance, at uz

% technickohospodarskych nebo
délnickych profesich, management
jednotlivych spoleCnosti a skupiny,

stejné jako €leny organl spolecnosti a
veskeré dalsi osoby, které se spoleCnosti
¢i skupinou spolupracuji nebo vykonavaji
obdobnou ¢innost (dale souhrnné vsichni jako
,pracovnici®).

Chranime vsSe - tento kodex se

Annex 1:
Code of Conduct for Personal Data
Handling

TRADITION IS THE FUTURE

CZECHOSLOVAK GROUP a.s. is a holding
company covering the activities of a
group of industrial and commercial
companies, from the defence and civil
industries, mainly located in the Czech
and Slovak Republics.

The strategy of the CSG Group is to exert
influence on and expand traditional Czech
and Slovak industries with strong export
potential over the long term. In relation
to partners in the private and public
sector, CSG Group is a stable and serious
partner generating interesting business
opportunities.

The CSG Group is aware of the long-term
European trend of increasing the
protection of personal data of individuals,
with which it fully identifies within the
framework of its Compliance Program.
CSG strongly promotes compliance with
its security measures taken to protect
personal data and ensures their
continuous improvement. In order to
improve security measures, the CSG has
also adopted this Code of Conduct for
Personal Data Handling.

We commit everyone - this code applies
to all employees, whether in technical and
labor  professions, management  of
individual companies and groups, as well
as members of company bodies and all
other persons who cooperate with the
company or group or perform similar
activities (collectively all as "Workers").

We protect everything - this code

vztahuje na vegkeré osobni UGdaje applies to gll personal data of _natura_ll
fyzickych osob, s kterymi pracovnici persons, which employees handle |n_the|r
v ramci svych &innosti nakladaji, a to at  activities, whether they are clients,
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se jednd o klienty, zakazniky, customers, suppliers, employees,
dodavatele, pracovniky, obchodni business partners, related parties or other

partnery, spfiznéné osoby ¢i jine osoby.

Dodrzujeme zakony - tento kodex
doplnuje, rozviji, prohlubuje a pfipadné
specifikuje nékteré zakonné pozadavky
stanovené jak statem, tak evropskymi
institucemi. CSG i nadale vyzaduje od
véech pracovnikd dodrzovani vedkerych
zakonnych pravidel, etickych norem i
moralnich hodnot prezentovanych v
ramci Compliance programu skupiny.

ZAKLADNI  PRINCIPY
OSOBNIiCH UDAJU

OCHRANY

Jsme transparentni - vsem fyzickym

osobam, jejichz osobni Udaje
zpracovavame (dale téz ,subjekty
udaijd“), poskytujeme jednoduchy

pfistup ke vSem informacim o tomto
zpracovani, zejména kdo, co, v jakém
rozsahu, a k jakému U(celu data
zpracovava, komu je pfipadé predava a
informujeme také o pravech subjektl
Udajl s tim souvisejicich. Vice informaci
je obsazeno jak v tomto Kodexu, tak na
nasich webovych strankach.

Dbame zakona - veskeré Udaje, které
od fyzickych osob obdrzime, ziskdvame
v souladu se zakonem, na =zakladé
zdkonnych titull, kterymi jsou:

Souhlas - vzdy dbame, aby byl
svobodny, konkrétni, informovany a
jednoznacny

PInéni ¢i uzavieni smlouvy

Plnéni zakonnych pozadavki
Opravnény zajem - v tajivych
pripadech vzdy dbame ochrany
zakladnich prav a svobod fyzickych
osob.

Ochrana Zivotné dilezitych zajmu

persons.

We comply with the law - this code
supplements, develops, deepens and
possibly specifies some legal
requirements set by both the state and
the European institutions. CSG continues
to require all employees to comply with
all legal rules, ethical standards and moral
values presented in the Group's
Compliance Program.

BASIC PRINCIPLES OF PERSONAL
DATA PROTECTION

We are transparent - we provide all
natural persons whose personal data we
process (hereinafter also "data subjects")
easy access to all information about this
processing, especially who, what, to what
extent, and for what purpose it processes
data, to whom it transmits the data and
we also inform about the rights of data
subjects related to it. More information is
contained in this Code and on our
website.

We respect the law - we obtain all data
that we receive from natural persons in
accordance with the law, on the basis of
legal titles, which are:

Consent - we always make sure it is free,
specific, informed and unambiguous

Performance or conclusion of the
contract
Compliance with legal requirements

Legitimate interest - in secret cases,
we always pay attention to the protection
of the fundamental rights and freedoms of
individuals.

Protecting of vital interests

PInéni zakonnych povinnosti v  Fulfillment of legal obligations in the
oblasti pracovniho prava, prava field of labor law, social security and
socialniho  zabezpeleni a socidlni  social protection law, occupational
ochrany, pracovniho |ékarstvi, medicine, occupational health and safety.
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bezpeclnosti ochrany zdravi pfi praci.
Urceni, vykon nebo obhajoba Determination, enforcement or

pravnich naroka.

Udaje pouze Géelné - veskeré osobni
Udaje, které CSG i nasi pracovnici
sbiraji, zpracovavame pouze na zakladé
legitimniho a jasné ureného Ucelu.
Pomine-li UcCel zpracovani osobnich
Udajl, podnikneme veSkeré nezbytné
kroky k jejich zlikvidovani.

Rozsah je dllezity - pfi zpracovani
dat vzdy dbame na to, abychom
shromazdovali pouze ty Udaje, které
jsou nezbytné a pouze v minimalnim
rozsahu. Veskeré informace, které jsou
nam poskytnuty dobrovolné nad ramec
primarniho Ucelu, zpracovavame na
zaklad& udéleného souhlasu, ktery mize
dotéeny subjekt Gdaji kdykoli odvolat.

Cilime na presnost - dbame na to,

aby veskeré udaje, které
shromazdujeme, byly vzdy aktualni a
pfesné. Presnost Udaji  pribézné

kontrolujeme, pfi zjiSténi nepresnosti
podnikneme neprodlené veskeré
pfimérené kroky tyto Udaje zménit nebo
pfipadné vymazat. Nami zpracovavané
osobni (daje uchovavame pouze po
nezbytnou dobu.

Bezpecnost je nase priorita -
ochrana osobnich Udajd je pro nas velmi
dilezitd. Vzdy dbadme, aby osobni Gdaje
nebyly poskytnuty neopravnénym
osobam, aby nedoslo k jejich poSkozeni,
ztraté nebo zniceni.

Dbame na prava subjektu adaji -
dbame na to, aby veskerd zakonna
prdva subjektd Gdaji byla plnéna
v ramci veskerych nasSich moznosti a
schopnosti, bezodkladné a k plné
spokojenosti vSech, avSak  vzdy
minimalné dle pozadavk( platnych
pravnich predpisi. Subjekty Gdajt
informujeme o veskerych jejich pravech
na nasich webovych strankach.

defense of legal claims.

Data only purposefully - we process all
personal data that CSG and our
employees collect only on the basis of a
legitimate and clearly defined purpose. If
the purpose of the processing of personal
data ceases to exist, we will take all
necessary steps to destroy them.

Scope is important - when processing
data, we always make sure that we
collect only the data that is necessary and
only to a minimal extent. We process all
information that is provided to us
voluntarily beyond the primary purpose
with the consent of the data subject
concerned, which may be revoked at any
time.

We aim for accuracy - we make sure
that all the data we collect is always up-
to-date and accurate. We continuously
check the accuracy of the data; if
inaccuracies are found, we will
immediately take all reasonable steps to
change or, if necessary, delete the data.
We store the personal data processed by
us only for the necessary time

Security is our priority - the protection
of personal data is very important to us.
We always make sure that personal data
is not provided to unauthorized persons in
order to prevent their damage, loss or
destruction.

We pay attention to the rights of the
data subject - we make sure that all
legal rights of data subjects are exercised
within all our possibilities and capabilities,
without delay and to the full satisfaction
of all, but always at least in accordance
with the requirements of applicable law.
We inform data subjects of all their rights
on our website.
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§PECIFIKA OCHRANY OSOBNICH PERSONAL DATA PROTECTION
UDAJU SPECIFICS

S ohledem na specifickou dinnost
jednotlivych spoleCnosti ve skupiné CSG
timto CSG proklamuje a stanovi zakladni
pravidla chovani pfi nakladani
s osobnimi udaji pro konkrétné
stanovené okruhy, které mohou dopadat
na vice spolecnosti ve skupiné.

Komunikace s obchodnimi partnery
- pfi nasi podnikatelské Cinnosti dbame
na to, aby kazdy pracovnik ziskaval
veskeré osobni Udaje vzdy legalné a
opravnéné, aby dodrzoval pfi nakladani
s osobnimi Udaji obchodnich partnerd -
zakaznik(, dodavatell i potenciondlnich
klientd - vedkeré vy$e uvedené zasady
a pravni predpisy vztahujici se k dané
problematice. NasSi pracovnici dodrzuji

zakonné povinnosti a smluvni
mlcenlivost pfi vSech specifickych
c¢innostech spojenych s hledanim a

udrzovanim obchodnich partnerd jako je
zejména:

zasilani obchodnich sdéleni,

propagace spolec¢nosti a verfejnych akci

spolecCnosti,  zvefejhovani  informaci
tretich osob.
Pfedavani osobnich Gdajd do

zahranici - s ohledem na strategii nasi
spolec¢nosti expandovat do zahranic¢i a
podpofit tak Cceskou a slovenskou
primyslovou vyrobu a pfi snaze plnit
veskeré jakkoli narocné pozadavky
véech nasich klientd po celém svétg, je
mnohdy nezbytné, aby se v souladu
s veSkerymi predpisy predavaly osobni
Udaje mimo Gzemi ¢lenskych statl EU. V
takovém pfipadé vzdy s maximalni péci
dbame na to, aby osobni Udaje naSich
pracovnikl byly vZzdy poskytovéany
pouze na zakladé platnych pravnich
predpist, a tak, aby byly dostate¢né
zajistény vesSkeré zaruky ochrany
osobnich (dajd ze strany pFijemcd.
Dbame vzdy na to, aby osobni Udaje
véech subjektd byly chrénény a
zabezpeceny.

Poradani vefejnych akci - CSG vyviji
znacnou snahu, aby i Siroka verejnost

With regard of the specific activities of the
individual companies in the CSG Group,
the CSG hereby declares and lays down
the basic rules of conduct for the handling
of personal data for specific areas that
may affect more companies in the group.

Communication with business
partners - in our business activities we
make sure that each employee always
obtains all personal data legally and
legitimately, to comply with all the above
principles and legislation relating to the
handling of personal data of business
partners - customers, suppliers and
potential clients. Our employees comply

with legal obligations and contractual
confidentiality in all specific activities
related to finding and maintaining

business partners, such as:
sending business messages,
promotion of the company and public
events of the company, publication of
information of third parties.

Transfers of personal data abroad -
In view of our company's strategy to
expand abroad to support Czech and
Slovak industrial production and in the
effort to meet all the demanding
requirements of all our clients worldwide,
it is often necessary to comply with all
personal data regulations outside the
territory of the EU Member States. In this
case, always with the utmost care, we
ensure that the personal data of our
employees are always provided only on
the basis of the applicable legal
regulations and in such a way that all the
data protection guarantees on the part of
the recipients are adequately ensured. We
always ensure that the personal data of
all data subjects are protected and
secure.

Organizing public events - CSG strives
to ensure that the general public always
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méla vzdy moznost seznamit se s jejim
fungovanim. O veskerych pokrocich,
vyzkumu ¢i zajimavostech z okruhu
podnikani véech nasich &lend holdingu
informujeme Sirokou vefejnost, a to at
jiz formou Ucasti na veletrzich,
vzdélavacich  exkurzich,  poradanim
vystav ¢i seznamenim osob blizkych
nadim pracovnikdm s jejich pracovnim
prostfedim. O vsSech téchto akcich
informujeme verfejnost v ramci naSich
U¢td na verejnych sitich & v internich a
externich  zpravodajskych  portalech
nebo  tiskovinach. PFi  pofizovani
zdznamU z téchto akci vzdy dbdme na
to, aby byly pofizovany v souladu s
platnymi pravnimi predpisy.

CO NETOLERUJEME

S ohledem na firemni politiku holdingu
CSG netolerujeme jakékoli porusSovani

prdvnich  pfedpisi  nebo  jednani
pracovnikl, které by bylo neetické,
nemoralni, protipravni Ci jinak
porusujici, a vzdy proaktivné

pfistupujeme k preventivnimu zabranéni
vzniku nezadoucich situaci. V souvislosti
stimto nasim pfistupem v ramci
ochrany osobnich (daju netolerujeme,
aby dochazelo k porusSovani ochrany
osobnich Udaji & jakémukoli upirani
prav subjektu Udaji. Zejména se zcela
distancujeme od téchto porusSujicich
jednani:

Automaticky sbér dat - vidy se
snazime, aby vSechny operace, které v
ramci nasi  podnikatelské  cinnosti
déldame, byly zcela transparentni, a aby
subjekty (dajd byly vzdy informovany o
skutecnostech souvisejicich s jejich
osobnimi  Udaji. Proto se dlrazné
vymezujeme proti sbéru osobnich Gdajd
jakoukoli neopravnénou
automatizovanou formou, kdy subjekt
Udaju neni informovan, kterd data jsou
o ném shromazdovana, nebo kdy jsou
tato data ziskavana protizakonné - napf.
hackerskymi utoky, stalkovanim,
sledovanim aktivity apod.

has the opportunity to become familiar
with its work. We inform the general
public of any progress, research or
interest from the business circle of all our

members of the holding, whether by
participating in fairs, educational
excursions, organizing exhibitions, or

familiarizing people close to our
employees with their work environment.
We inform the public about all these
events within our accounts on public
networks or on internal and external news
portals or in print publications. When
making records of these events, we
always make sure that they are made in
accordance with applicable law.

WHAT WE DO NOT TOLERATE

With respect to the corporate policy of the
CSG holding, we do not tolerate any
breach of any legal regulations or rules of
conduct that would be unethical, immoral,
unlawful or otherwise constitute a
violation, and we will always proactively
take preventive measures to avoid
undesirable situations. We do not tolerate
data privacy violations or any denial of
data subjects' privacy rights in connection
with our approach to personal data
protection. In particular, we completely
dissociate ourselves from the following
violations:

Automatic data collection - We always
try to make all of our business operations
completely transparent so that data
subjects are always informed about facts
related to their personal data. Therefore,
we strongly oppose the collection of
personal data by any unauthorized
automated form in which the data subject
is not informed of the data collected
about him/her or when it is obtained
illegally, e.g. by hacking attacks, stalking,
tracking activity, etc.

Spyware ¢i jiné atoky - nase Spyware or other attacks - our
spoleCnost  zcela  netoleruje  uziti  company does not completely tolerate the
jakychkoli zakazanych ¢i Skodlivych use of any prohibited or malicious
programd, které maji za Gkol: programs, which have the task of:
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e prevzeti kontroly nad e taking control of the data subject's
zafizenim subjektu  GdajQ, equipment, which could result in
které by mohlo mit za the acquisition of personal data
nasledek ziskani osobnich illegally,
’ .0 ’ v . . . .
udaju nelegalne, e deactivating or restricting the
e deaktivaci nebo omezeni operation of device protection,
fungovani ochrany zafizeni, which could result in easier access

které by mohlo mit za
nasledek usnadnéni pristupu
k osobnim Gdajim,

e odinstalovani nebo ovladani
prav a pristupu k
programim,  kterym by
mohlo  dojit  k poskozeni

poCitaCe nebo neopravnénu

ziskani ptistupu do softward

upravujici osobni Udaje.
Neopravnény sbér dat - dlsledné
dbame na to, aby se neshromazdovaly
nebo nezaznamenavaly osobni Udaje,
pro které neni dan pravni zaklad nebo u
kterych neni jasné specifikovany ucel.
Stejné tak nezpracovavame data déle,
nez je nezbytné nutné a vzdy udaje
chranime a neposkytujeme je nikomu
jinému, nez o kom byl subjekt Gdajl
informovan.

V pripadé, Ze se setkate s porusSenim
jakéhokoli pravidla uvedeného v tomto
kodexu, ¢i budete mit na takové
poruseni odGvodnéné podezfeni,
prosime, informujte nas formou podani
podnétu skrze ET-LINK na strankach
http://czechoslovakgroup.cz/et-link.

PomUZete ndm tak udrZovat nastaveny

to personal data,

e uninstalling or controlling the
rights and access to programs,
which could damage the computer
or gain access to unauthorized
software governing personal data.

Unauthorized data collection - We
take care not to collect or record personal
data for which there is no legal basis or
for which there is no clearly specified
purpose to do so. Likewise, we do not
process data longer than s strictly
necessary and we always protect the data
and do not provide it to anyone other
than the parties of which the data subject
has been informed.

In the event that you encounter a
violation of any rule set out in this Code,
or you have a reasonable suspicion of
such a violation, please inform us by
submitting a complaint through ET-LINK
at http://czechoslovakgroup.cz/et-link.

This will help us maintain the CSG

standard ochrany osobnich  Udaju Group's privacy standard.
skupiny CSG.
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Pfiloha 2.: Annex 2:
Vzor zpracovavanych osobnich Sample of personal data processed
adaja
Osobni Udaje, které spolecnost JAT Personal data held and processed by JAT

uchovava a zpracovava, se

zejména téchto subjektd Gdaji:
e Kmenovi

spolecnosti

Agenturni pracovnici

Pracovnici na dohodu

Uchazeci o zaméstnani

Studenti

Zivnostnici

Dodavatelé - fyzické

(zpravidla smlouva

poskytovani sluzby)

e Zakaznici

tykaji

zameéstnanci o

osoby

relate in particular to the following data
subjects:

The company's core employees
Agency employees

Agreement workers

Job candidates

Students

Freelancers

Suppliers — natural persons
(usually under a service contract)
Customer

Popis osobniho Udaje

Pozn. k procesu zpracovavani

Jméno, pfijmeni, rodné prijmeni, drivéjsi pfijmeni a titul

Rodné cislo, misto a datum narozeni

Podpis

Statni prisSlusnost

Trvalé byslisté, prechodné bydlisté

Pohlavi

Udaje o vzdélani

ZpUsobilost k pravnim Gkondm

Uplatnéni slevy na déti

Udaje o odpracovaném Case

Udaje o bankovnim Gétu fyzické osoby

Céstky postizené vykonem rozhodnuti nafizenym soudem nebo

spravnim organem

Penézité tresty a pokuty, jakoz i ndhrady uloZené zaméstnanci

vykonatelnym rozhodnutim ptislu§nych organi

Neprdvem pfijaté C¢astky davek socidlniho pojisténi a penzi
dlichodového spofeni nebo jejich zalohy, statnich socidlnich davek,
ddvek v hmotné nouzi a pFispévkl k dévce v hmotné nouzi,
penézitych pFispévkd na kompenzaci socidlnich dsledk{

Udaje o pracovni neschopnosti

Lékarsky posudek

Udaje o dileZitych osobnich piekazkach v praci

Udaje o zméné pracovni schopnosti

Udaje o zaméstnavatelich

Pracovni zafazeni a den zacatku pracovni ¢innosti
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Udaje o rodinnych pfisludnicich v rozsahu jméno, pfijmeni, adresa,
datum narozeni

Udaje o manzelovi nebo manzelce, détech, rodi¢ich déti v rozsahu
jméno, pfijmeni, datum narozeni, rodné Cislo, adresa
Udaje z potvrzeni o zamestnani

Udaje o vedeni zaméstnance v evidenci nhezaméstnanych obé&anu

Udaje o Cerpani materské dovolené a rodicovské dovolené

Udaje z dokladu o bezihonnosti/vypisu z rejstfiku trestu

Udaje o pfiznani duchodu, o druhu duchodu

Udaje ze zaméstnanecké smlouvy doplikové duchodové pojistovny,

Udaje o &lenstvi v odborech a platbé ¢lenského pfispévku odborové
organizaci
Osobni Udaje z majetkového pfiznani statnich zaméstnancu

Osobni Udaje zpracovdvané na opravnéni seznamovat se s utajovanymi
skutecnostmi

Osobni Udaje zpracovavané na potvrzeni osvédéeni o absolvovanych
zkouskach a vzdélavacich aktivitach

Telefonni a e-mailovy kontakt

Zdravotni pojistovna

Informace o zménéné pracovni neschopnosti

Udaje o pohybu sluzebnim motorovym vozidlem

Fotografie pro Ucely identifikace na prFistupové karté pracovnika
Zaznamy z kamerového systému

PERSONAL DATA DESCRIPTION NOTE ABOUT PROCESSING
First name, surname, surname at birth, previous surname and title
Birth registration number, date and place of birth

Signature

Nationality, Citizenship

Permanent residence, temporary residence

Sex

Education data

Competence to perform legal acts

Child allowances received
Worked hours data
Bank account details

Amounts affected by the execution of a judgment ordered by a court or
administrative body

Penalties and fines as well as compensation imposed on an employee by
enforceable decisions of the competent authorities

Improperly received social security benefits and pension savings or their
advance payments, state social benefits, benefits in material need and
contributions to a material need benefit, cash contributions to
compensate for social consequences

Data on incapacity for work

Medical opinion
Data on important personal obstacles to work

Data on changed working ability
Data about employers
Job classification and start date of work
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Data on family members, incl. first name, surname, address, date of birth

Data about spouse, children, parents incl. first name, surname, date of
birth, birth registration number, address,

Data from confirmations of employment

Data on employee in the register of unemployed citizens

Data on maternity leave and parental leave

Data on clear criminal record / criminal record extract

Data on retirement, type of pension

Data from the employment contract of the supplementary pension
insurance company

Data on trade union membership and payment of union dues

Personal data from state employee property statement

Personal data processed upon permission to learn classified information

Personal data processed on confirmations, certificates of passed exams and
educational activities

Phone and e-mail contact data

Health insurance

Information on changed working ability

Data on use of company car

Photo for identification purposes on a worker's access card

Camera system records
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